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Abstract

Economic, social and demographic changes in the workplace have created an
environment conductive workplace romance. For a variety of reasons it demonstrates that
workplace romance is a topic on which much theoretical study is needed. Romantic
relationships in organizations have critica work-related implications for the participants,
coworkers, supervisors, and the organization as a whole. There are four principa research
questions in the study: 1.What are the antecedents of romantic relationships in organizations,
or what factors contribute to or inhibit their formation? 2.What are the dynamics of romantic
relationships in organizations, or what types of romances occur and how do they evolve over
time? 3.What are the consequences of romantic relationships in organizations, and what
factors influence their impact? 4.What are the managerial actions to be considered regarding
romantic relationships in organizations? This question is divided into two parts: a What kinds
of policies, if any, do organizations establish about romantic relationships in general, and
what factors influence whether a policy is established? b. What kinds of responses, if any, do
managers make to specific romantic relationships that occur within organizational boundaries,
and what factors influence the choice of response?  Based on these information and impact
factors, an analytic framework of workplace romance is established along with a series of
testable propositions to direct and facilitate future research on romantic organizational
behavior.
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